
 

Teacher of PE with Hockey Specialism Required 

 

 

Required for January 2026 

 

St Augustine’s Priory, Ealing, West London 

 

We are seeking to appoint a dynamic, enthusiastic and dedicated Teacher of Physical Education 

with a specialism in Hockey to join our thriving PE department from January 2026.  

 

The ability to teach an additional curriculum subject is highly desirable. 

 

This is an exciting opportunity to contribute to both our curricular and co-curricular provision, 

including Saturday morning coaching, fixture umpiring (home and away), and involvement in 

sports-related trips and holiday tours. 

 

Key Responsibilities 

 

• Plan and deliver engaging PE lessons, with a focus on Hockey 

• Mark, assess and record pupils’ progress in line with school policy 

• Produce student reports and attend parents’ evenings as required 

• Contribute to the school’s PSHEE programme 

• Develop strong partnerships with parents and carers 

• Actively participate in school functions and the wider co-curricular life of the school 

 

Person Specification 

• A good Honours Degree (or equivalent qualification) with the ability to teach Hockey to 

A-level standard 

• Valid teaching qualification/certification 

• Ability to teach an additional subject is advantageous 

• Proven communication and organisational skills 

• Passion for promoting participation, performance and enjoyment in Hockey and PE 

throughout the school 

• A flexible and committed approach to school life 

 

Why Join Us? 

 

• Competitive salary  



 

• Generous PPA  

• Free lunches  

• Free on-site parking with electric charging points 

• Birthday leave (half day, paid) 

• Tax-free cycle-to-work scheme 

• Contributory employer pension scheme 

• Staff wellbeing committee and Employee Assistance Programme 

• Small class sizes and strong support for professional development 

• Unique access to fresh eggs from our onsite school farm! 

 

About Us 

 

Set in 13 acres of beautiful grounds, St Augustine's Priory is a leading Catholic, independent day 

school for girls aged 3–18, with boys in the Nursery. With a rich history rooted in over a century 

of educational excellence in Ealing, we take pride in our innovative spirit, high academic 

standards, and commitment to developing confident, curious and compassionate young people. 

We are a proud, inclusive and diverse workplace that actively promotes equality of opportunity 

and a culture of respect for all 

 

We look forward to welcoming a new colleague who will share in our mission and contribute 

positively to the life of the school. 

 

Application process 

 

Candidates should complete the St Augustine’s Priory Application Form, available 
from https://www.sapriory.com/admissions-process/staff-vacancies/ Please send via email 

to hr@sapriory.com. Or apply directly using TES options 

 

Your application form should also be accompanied by a supporting letter to include: - 

How your skills, knowledge and experience match the school’s requirements for the post of 
Teacher of Hockey. 

Please send both via email to: hr@sapriory.com to arrive by 12 noon Friday 4 June 2025.  

Interviews will be held in the week commencing 7 June 2025 (subject to change). 

 

Early applications recommended, we reserve the right to interview and offer before the 

closing date. 

 

https://www.sapriory.com/admissions-process/staff-vacancies/
mailto:hr@sapriory.com
mailto:nchandler@sapriory.com


 

On the day of the interviews all applicants will be asked to deliver a hockey session, complete a 

written task and attend a formal interview. 

  

The successful candidate will be offered the position via telephone. However, unsuccessful 

candidates will only be notified after the contract has been signed. Please note that this 

procedure is standard practice, and candidates should not make any assumptions based on a 

short delay. 

 

 

"The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 

volunteers to share this commitment. 

Applicants will be required to undergo child protection screening appropriate to the post, including checks with past employers 

and the Disclosure and Barring Service (DBS).  The School may carry out online searches on shortlisted applicants and all 

applicants will be required to provide details of their online profile, including social media account names/handles, as part of 

their application. 

 

The safeguarding responsibilities of the post include: 

Ensuring the protection of children from abuse, neglect, and exploitation, while also addressing broader issues that may 

endanger them, is crucial. This involves creating a safe environment in both the classroom and playground, encouraging good 

behaviour and discipline, and fostering positive relationships with students. 

 

The post is exempt from the Rehabilitation of Offenders Act 1974.  The School is therefore permitted to ask job applicants to 

declare all convictions and cautions on a self-declaration form in advance of attending an interview (including those which are 

"spent" unless they are "protected" under the DBS filtering rules) in order to assess their suitability to work with children." 

 

 


